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Development goals
Development goals of 

employees can be created in 

the Development section

Development goals are created in a similar way to 

performance and team goals – a superior selects a 

person, defines a time period, and clicks Add Goal
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Creating development goals

Development goals 

also include 

competencies which 

are to be developed.

Click Save & Close

to finish

Superior can choose whether the goal will be 

public (visible to other department members from 

the company) or whether it will be private and seen 

only by the superiors

Name of the goal

Description of the goal in detail
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Created development goals

Here you can comment on the 

progress of development goals

and add comment by click on Post

Superiors can use the highlighted controls to edit, 

delete, and add development goals

Example of created development goal

Employee can see his/her development 

goals and also comments in section 

Development, for he/she only less 

actions are available there


